
CHANCEL CHOIR DIRECTOR

Columbia United Methodist Church

Position Description

Supervision: The Chancel Choir Director functions under the direction of the Senior Pastor and is held accountable through the supervision of the Senior Pastor and the Pastor Parish Relations Committee. 

Qualifications/Experience: The Chancel Choir Director will have the required experience to lead choirs and help lead the worship service.   The Chancel Choir Director will demonstrate a mature and visible commitment to Jesus Christ. 

Position Summary: The Chancel Director assists CUMC in its vision as it relates to Traditional Worship. The Chancel Choir Director’s primary responsibility is to oversee the planning, coordination, and implementation of a Traditional Adult Choir.

Primary Duties and Responsibilities: Subject to review and adjustment in conjunction with the Pastor Parish Relations Committee and the Pastor, the following constitute the major responsibilities of the Chancel Choir Director:
1. Work collaboratively in the selection of choral music that reflects a wide variety and diversity of Traditional musical styles that will create a passionate meaningful, spiritual and worshipful experience for all in attendance. 

2.  Develop and direct weekly rehearsals and performances for a Traditional Adult Choir.

3. Provide worship leadership in special Traditional Worship Services or musical performances as requested by the Pastor.

4. Provide other duties as assigned by the Senior Pastor.

5.  Submit information for bulletins in a timely fashion as determined by the Administrative Secretary.

6.  Schedule summer soloists or performers when the choir is not singing.

7.  Recruit new Chancel Choir members.

8.   Maintain a music library.

9.   Attend staff meetings and any other meetings requested by the Senior Pastor.

10.   Purchase music of the Chancel Choir and submit to the Pastor for approval of purchase. 
Working Hours:  The Chancel Choir Director is a part-time salaried position that is a 10 hour a week position.
Personal and Professional Characteristics

1.  Displays their Christian faith through attitude and actions

2.  Works respectfully with volunteers

3.  Possesses the ability to be a team member and to motivate others

4.  Works effectively with the CUMC Staff and Pastor Parish Relations Committee.
5.  Demonstrates energetic and enthusiastic leadership

6.  Communicates effectively with current and perspective traditional worship volunteers and musicians

7.  Be open to feedback discussion on music and new ideas as this position evolves to meet the needs of this ever evolving congregation.

